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My understanding of diversity is to accept and respect where one comprehend that everyone is unique thus recognizing differences among us. These differences include wide dimensions, for example, race, ethnicity, physical capabilities, religious beliefs of different individual and gender (Thompson 15).  Other aspects include political beliefs and sexual orientation. Therefore, diversity involves exploration of these differences in a healthy manner such that everyone feels appreciated and included in the society. The theme of Catholic Social Teaching and contemporary issues holds that every Catholics have to recognize a share in the mistakes of the past such that they should preach the Gospel while condemning discrimination of any kind which will result in diversity. 
In regard to diversity and discrimination privilege usually, refer to individuals who fall under the majority groups who are not likely to be discriminated (Kamiran, and Toon 10). They are the people who are believed to have special rights than others and they also have advantages as compared to others. I believe that I fall under the privileged group in most aspects of my life such as education and my physical abilities. I feel this way because I have accomplished high level of education and that I have pursued a course that is marketable therefore I will not face discrimination in the job market. 
What I have learned about implicit bias and stereotype is that implicit bias involves the feelings and stereotypes which influences our knowledge, activities, and choices in an unconscious way (Chapman, Elizabeth, Anna and Molly 1507). I also learned that stereotype involves any thought broadly acquired concerning particular types of people or specific ways of behaving designed to mirror the whole group of those people or behavior in general. However, these thoughts can either be true or false. One of my friends have been stereotyped for once since he was grouped into a category of Asians and they were judged because of their race.
There is three tunnel of oppression that impacted me the most. The first involves Joy Buolamwini who was working with facial review software but there was a problem because the software could not notice her face. Be who coded failed to teach it to detect a broad range of skin color. Another instance involves Michele L. Sullivian who gave a word of encouragement by saying that we depend on one another. She also said that compassion, confidence, and understanding will make us walk together and solve all the problems that affect us. The third instance is when Mellody Hobson said that the topic of race is very touchy and that people must talk about it openly and about diversity which will businesses and society at large. 
As a college student and as a future professional I can respond to diversity and discrimination in various ways. The first way is by making sure that everyone is treated equally. This will happen by recognizing and appreciating differences among people. The second way is by learning to communicate with different individuals regardless of their differences such that everyone will feel included and welcomed. The other way is through respect which includes respecting people the way they are because people will also respect you back. Respect will allow me to avoid discrimination because I will be respecting people regardless of their gender, religion or race
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